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Job Details

Job Title:
Health Economist
Grade:


Department:

Reporting to:

Responsible for:

Location(s):

Job Overview
The overall purpose of Informatics has been defined as to:

Enable, promote and support the effective use of data, information, knowledge

and technology to support and improve health and health care delivery

Therefore, the role of Informatics is to ensure an NHS organisation has the required cost effective systems, information and technology services needed to provide excellent clinical care to its patients, in conjunction with its partners throughout the wider health community.
The post holder will be responsible for investigating how resources are used in health care, and contribute to maximising the effectiveness of investment across the health economy.  They will provide health economics and modelling expertise to the organisation and other stakeholders, deliver and commission research projects, commission external expertise, contribute to policy development and decision-making, and develop the use of applied health economic tools. 
The post holder will need excellent communication skills to present complex economic analyses to a range of stakeholders.
Duties and Responsibilities

Professional Lead – (Specialist role) Health Economist

· Using highly developed applied health economics in all health and health care decisions at an operational and strategic level to:

· influence change; 

· maximise the effectiveness of investment across the whole health economy; and 

· contribute to the development of a World Class organisation
· Apply appropriate health economic or operational research concepts and/or techniques to address problems and create workable solutions

· Identify opportunities for health economic analysis to make a contribution to policy development and systems management

· Keep abreast of developments in health economic theory and practice

· Synthesise technical papers and relevant research for application locally

· Communicate complex technical ideas and arguments in ways which lay audiences can readily understand

· Provide objective advice based on appropriate evidence and analysis

· Take every reasonable opportunity to maintain and improve professional statistical and economic knowledge.
· Participate in personal objective setting and review, including creation of a personal development plan.

· Utilise and maintain extensive, specialist knowledge in:

· applied and theoretical health economics;

· data analysis techniques;

· public health, particularly relating to health and inequalities measurements;

· research and development methodologies; and

· health and health care policy both within the UK and internationally.

· Apply mathematical modelling techniques for the purposes of capacity modelling and creating capacity plans

· Work confidently with financial data, specifically but not limited to programme budgeting data, when making decisions: interpret trends, issues and risks.
· Promotes and enforces appropriate business processes relevant to health.
· Act as the corporate capacity modelling expert.
Outputs

· High quality and highly complex, sometime sensitive, economic analysis to a range of stakeholders, presented on paper, on slides, and verbally using sophisticated negotiation skills both during and beforehand to ensure common understanding and commitment to understand what the evidence is indicating. 

· Contribute to outputs of the organisation with regard to effective and efficient use of resources.
· Participate in needs assessment and service planning discussions contributing analysis and insights with regard to capacity management and value for money, and highlighting the impacts of proposals on current contracts/activity.
· Resources, tools and models and advice to inform the investment/dis-investment decision.
· Identify and use various sources of evidence from local, national and international sources as appropriate to support outputs.
· Understand and explain the validity, relevance and limitations of different sources of data/evidence.
· Use evidence to evaluate polices, projects and programmes.
· Engage with relevant professions, professionals and experts to gather and evaluate context for economic analyses.

General Management Responsibility

· Contribute to development of individual projects/corporate activities i.e. risk registers in collaboration with colleagues.
· Provide information and analysis to organisational work streams.
· Inputs as required during preparation of Reports for Boards and Committees in relation to organisational work programmes and initiatives, including those undertaken in partnership with external organisations.

· Manage/lead ad-hoc delegated work areas and teams as required.

Communicating with impact

· Present ideas and information accurately, clearly and convincingly both orally and in writing and in an appropriate format.
· Synthesis of technical papers according to the audience.
· Communicate complex technical ideas and arguments in ways which those who are not analysts can readily understand.
· Make timely and well-judged contributions to group discussions.
Person Specification
	
	Essential
	Desirable
	Method of Assessment

	Education/Qualifications
	· Educated to degree level or equivalent.

· Highly developed specialist skills

· Post graduate qualification

· Charter/registration of appropriate professional body ( RSS, BCS, CIPFA,CEMA, CCAB, other)


	· Advanced expertise in the use of Microsoft Office Suite and keyboard skills.
· Advanced expertise use of statistical and mathematical software packages


	Application form

	Experience
	· Minimum 3 years NHS experience preferably at a strategic level.

· Analytical and statistical experience in the NHS for at least 3 years. 

· Analysis and use of evidence

· Strategic Thinking


	· Experience of working across the health and social care boundaries

· Financial Management

· Project & Programme Management


	Application form and interview

	Skills and knowledge
	· Working in a complex and fluid environment and identifying competing pressures and priorities 

· Able to use MS-Office skills commensurate with Advanced level qualification of ECDL

· Able to assimilate complex facts and work to own timetable to deliver necessary outputs
· Able to demonstrate analytical skills through assimilation of complex information, including use of databases and spreadsheets.

· Able to adjust and change plans for successful delivery 

· Able to plan a range of work streams that will need to be adjusted as and when required.

· Able to work with colleagues at all levels across the NHS.
· Highly developed specialist skills 

· Ability to synthesise technical outputs according for difference audiences including the public

· Working in a complex and fluid environment and identifying competing pressures and priorities

	· Good grasp of governance as it relates to working across organisations
· Good organisational skills


	Application form and interview


� Taken from the Functional Map for Health Informatics (Skills for Health 2004).
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